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EGREJOB PROJECT’S LEGACY: PRACTICES AND VALUES
REPORT

The goal of this parallel session was to favour the meeting of the signatories of the Green Jobs Charter, to
discuss the actions to be carried out according to the contents of the Charter, to draft a common Action
Plan that will define the future activities to be carried out beyond the end of Egrejob Project. The aim of the
working groups is to reflect on how to give practical effect to the green job chart. In particular, participants
have been asked to confirm or change and modify the organizational model of the Green Jobs Charter. This
is why the organization of the working day was divided in two main session.
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In the first session all the participants have been asked to write the envisaged actions in what regards
exchange and training. The actions were then collected on posters, and every participant presented the
commitments of his/her organization in the field of Green Jobs promotion.

Among the exchange actions envisaged by Egrejob partners and ETEC Members there are:

- the promotion of actions in school to promote awareness on green jobs

- promotion actions in the field of sustainable constructions

- the promotion of a RAP video for raising awareness in waste recycling (Ancitel Energia e Ambiente)
- the realization of study visits to keep in contact among signatories of the Green Jobs Charter

Among the training actions envisaged by partners there are:

- the commitment of public administrations and private enterprises to raise knowledge and awareness of
personnel in what regards green jobs

- the commitment of IDEA to realize seminars on green jobs in cooperation with local universities

- the intention of the Municipality of Rubi to train unemployed people to provide them with a professional
certificate on energy efficiency

- the promotion of linkages between training institutions and labor market
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During the afternoon session, participants were divided into two working groups. The goal of the two
working tables was that of producing ideas and proposals for future joint projects in the field of training
and exchange in the field of green jobs. This has been a fruitful discussion that brought about several
proposals. Among the many proposals, the two project ideas shared among all the participants in the two
dimensions (training and exchange) are the following:

- in what regards training, the working table agreed on the proposal to formulate a future project on
training already employed people to make their jobs green jobs. Egrejob project has trained young people
who are currently entering in the labor market. This project proved to be very effective in what regards the
innovation of products and procedure in productive chains. We should now then look at people already
employed in these productive chains to adapt and update their skills and knowledge to the innovative
elements of green economy. This further projct can be an evolution of Egrejob and train employees in the
public and/or private sector providing them with soft skills. This would enable organizations to bring
innovation in their processes due to a better awareness and knowledge of their personnel in what regards
green economy
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- in what regards exchange, the participants in the working group decided to maintain and strengthen the
network created through the Egrejob project. This goal will be pursued thorugh several tools. Among them
there are the creation of a Platform, and of a Linkedin group. The working group decided to schedule

periodic meetings online and to promote exchange visits among partners.

Among the results of the working groups, there is the decision to maintain and strengthen the network
created through Egrejob project and whose members are: Egrejob partners, ETEC members, signatories of
Green Jobs Charter. This is why the participants took the decision to create a Linkedin group as a mean to
maintain the network and keep on cooperating on the formulation of new projects for the future. The URL
of the group is the following: https://www.linkedin.com/groups/8506198.

The working group on Training



